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ol _lhblhbcn varying rates of per diex

T wilch say be authorised and provides that "per dism for contimu~us

towporary duty im excess of 180 days either in the United States or
averaeks sy be suthorized only with the personal approwvsl eof the
Ieputy Cireotor, assistant [Mrector, or offios hesd comermed.”
Yarious cifices have .liced different imterpretstions on this regu-
lation in that some take ths positina that periads of leswe seem to
extend the 180 71T limit, wvharess other do mot. Some o/fices take
tha position that & chamge in TIY stations serves to purmit authori-
astion of the maximum per dliem rate at each suocceding ststion,
vharess others hold tha view thot changes in duty atation are wot to
be considered in deteramining rate at whicn por diea may be authorized,

itardard Jovermsent Travel Hegulations provide in fection [5(a)

77pactional leave - f abserce wholly within a day, where for
ball of the presecribed wurking hours or less, will be dis-
megerded for subsistearoe ;mrposes) whare {4 exceeds half of
the prescribed working hours mo subsistence will be sllowed.”

and Zaction L5(e) provides that

“henover & iLravaeler takws izave of zbsence of s&ny kird becauso
of being incerasitated dne %o his 1liness or injury, wot due
to his own wisconduot, the nrwscribed per diem in iieu of sub-
sistente, 1f any, shall be continued for perinds nmot to exceed
1L eslendsr days (inoluding fractionsl days) in any one paried
of absenca, umless, under the ol rcumstances in a particular
chde, & lenger period is approved.”

These provisions of ihe 'Tevel regulations ostablish authority for the
paysant of per dlem o persons in 2 T.Y status during sbsenca of 4 day
or less due to anrual laave, wnd for absenows of Lh deys or less due
to slok leaws, rceardingly, Flmenoe Division his been paying por diem
in suct instances wherw claixed and properly authord zed &nd approved.

The subbcrity and propriety of paying per diem while on leave im & TOY
Maduy sRder the ¢l vumstances and limitations ¢ited abeve eppesr clser.
Alao, in sueh cases cuestions &8 %o the applivation of the 180-day
ruls spperring in &rs not troublesome. In
oxaes whers leave ip tsken while in a TILT statuo and per diem 1s not
spproved and pald, however, sften presemts the guestion as to whether
e peried of leave taken should serve to extond the 150 perted by
the smount of loave taken. Feor exampls, an employes in & TIY training
status takes 15 daye annual lesve and then the question is presented
48 Lo whether offies head spproval for TUT tmyond 180 or 195 days
fron date of TDY sasignuent is required.
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is & practicabls sstter, say effort to sxtend the TDY period by the
saouwt of lesve taken for which per diem is sot paid imposes sdwinis-
tpative and endit problems which do mot sppear o be justified umder
the cirsumstances, Murtharmore, such axtension appoars to be contrary
3o the intent of the regulstions %o reguive high lewvel conslidaration
sad epproval of sontimued TUT status after 160 4ays. In the interast
of sizpli fcation aml and formity of application, as well as aonformance
with the upparent intent of the regulation, totel elapasd time fTom
date of TTY assigrewnt, including abzences from originel duty poinmt

on aecount of lesve should be countad in detarmining when it 13

25X1A nocessAry to obtein aprravel to extend TIY beyond 180 deays undsr

i releted problem axists in the case of zontinuous T et wors than
ome poimt. In such instances, there aAppears to be ns doudt bot that
the total time without regard to changes tn duty station ahould be
counted toward the 180-day limit. The cetermination of applicabls
por diem rates in -Pach giroumstances, however, appsrently is con-
fusing inasmoh sz veristions have pocurred between various divisions
and offices.

7o {llustrete, an ewploywe reports to Yeadguarters ‘or T0Y treining
prior Lo overseas assignment. ; rter 30 daye he is translexved to a
treining site awsy from lead uurters vhere he is on duty for €0 days.
it the snd of the &0 days te reporis Lack to Leadquerters.

In sooh sases Office A has suthorized per disr on return to Gead.uarters

0% 24.50 par day for 3 days and then 31.50 Tor 60 daye, whereas 0Oflcs B
25X 1A takes tha position that the TIY at Hesdquarters vas btroken within the

ueaning otqﬂm, therefore, authorimed per diem

at 32.00 for 30 days on return leadquarters and 24.50 for the €0

deys remaining within the 180 day period.

It does mot appear that either of the abave pracedures is in violation
of existing regulsbions. Guch applications, howsver, do mot result
{n squal treatment for all employees under simllar circumstances and
give rise %o many complaints. The sscond wothed apoears to he more
appropriate to the axpenses which an enrloyes can reasonsbly be
wxpsttod to incar oa his return to Readquartsrs after am absenca of
mch length &e to cause bin te bave to seak cut and re-establish
1living quarters. Ailse, such procedure does hot appear %o be soatrary
%o tim intemt of regulstions as leong as the sbasnce from tha previous
TIY point oxosuds 10 days.

Although 1t 15 e opirmion of the Finarce Division that the second

method ia preferable fyom an equity standpoint, the {lret method i»
ot objsotionable providing 1t 1is und formly appliod.
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